
2022 BENEFITS
Open Enrollment is November 1 to November 15, 2021

OPEN ENROLLMENT FOR 2022
Open enrollment is the annual window during which you can make changes to your health insurance 
coverage, such as starting or dropping coverage, moving to a different plan, adding or removing 
dependents and more. Once the open enrollment period is over, you will no longer be able to make 
changes, unless you experience a Qualifying Life Event.

Open enrollment begins November 1 and ends on November 15. Your elections made during this period 
will apply to coverage starting January 1, 2022.

This year’s Open Enrollment will be a passive enrollment, meaning that you don’t have to take action if you 
don’t wish to make any changes. Your benefits elections will carry over to the next plan year. You must, 
however, re-elect your Flexible Spending Accounts and Health Savings Account in order to continue your 
participation in 2022.

All the benefits information 
you need— now in your pocket 

Visit our new 
Benefits microsite at 
wilsonsonsinibenefits.com, 
where you can quickly 
and easily access benefits 
information—even from your 
mobile device. 

Bookmark this site on your 
favorite browser, and don’t 
forget to tell your partner, too.

WHAT’S CHANGING WITH YOUR BENEFITS?
Cigna HDHP Medical Plan with Health Savings Account (HSA)

 + Inclusive Fertility Benefit with Higher Maximums 

 � The lifetime maximum will increase to $60K for fertility related treatments, including artificial insemination, in-vitro fertilization (IVF), 
gamete intrafallopian transfer (GIFT) and zygote intrafallopian transfer (ZIFT). This is an inclusive plan design, which means this benefit 
is available to single-by-choice and LGBTQ+ employees, as well as those with a medical diagnosis of infertility. Coverage is available for 
both in or out-of-network providers, and is subject to plan deductibles and coinsurance.

 + New Standards of Care for Transgender Health

 � Gender Reassignment benefits will be enhanced to align with the World Professional Association for Transgender Health (WPATH) 
standards of care. Cigna’s advocates and case managers are experienced with gender transitioning and can help you navigate your health 
care needs. For questions or support, call the number on the back of your Cigna ID card or Cigna OneGuide at 800.244.6224.

 + Physical Therapy

 � The appropriate use of physical therapy can speed up recovery and promote proper healing process for body or muscle injuries. We 
worked with Cigna to make it easier to obtain approval for physical therapy.

 � Cigna will allow your medical provider to request a treatment course of up to 20 visits before another medical review for physical 
therapy sessions will be required.

 + 2022 Health Savings Account (HSA) Contribution Limits

 � Annual contributions to an HSA cannot exceed $3,650 for individual and $7,300 for family. These maximums include the employer 
contribution of up to $660 for individual and up to $1,320 for family that you will receive from Wilson Sonsini in calendar 
year 2022. If you are age 55 by the end of the calendar year, the IRS allows you to contribute an additional $1,000 catch-up 
contribution to your HSA each year.

Online Enrollment in 
Workday
Please log into Workday to 
complete your Open Enrollment 
elections. Workday is available 
through the firm’s intranet via 
single sign-on through OKTA.

Open Enrollment is also mobile enabled 
through the Workday app, which you can 
download from the Wilson Sonsini catalog on 
your mobile device.

 + Enhanced Customer Service through Cigna OneGuide

 � Cigna will expand the member services they provide to you and your family members. 
When calling Cigna or logging into MyCigna.com, your Cigna OneGuide representative 
will be there to provide personalized assistance to help you resolve health care issues, 
save time and money, get the most out of your medical plan, find the right hospitals 
and health care providers in the plan’s network, get cost estimates and avoid surprise 
expenses. These new and enhanced services will become available to you at no 
additional cost on January 1, 2022. Contact your Cigna OneGuide representative at 
800.244.6224.

1

http://wilsonsonsinibenefits.com
#insert-benefits-website-link


Kaiser HMO Medical Plans
For California Enrollees:

 + New Infertility Benefit 

 � Assisted Reproductive Technologies (ARTs) services, including 
in-vitro fertilization (IVF), gamete intrafallopian transfer 
(GIFT) and zygote intrafallopian transfer (ZIFT), will be added 
to the medical plan. A diagnosis of infertility is required for 
services, but same-sex couples do have access to this benefit 
after other artificial insemination attempts have been made. 
Transfer of cryopreserved embryos ART services are limited 
to one (1) treatment cycle per lifetime. All eligible services 
must be provided by in-network providers and are subject to 
coinsurance. 

For Washington Enrollees:

 + New Infertility Benefit 

 � Medical and surgical services for the treatment of sterility 
and infertility and all related services, including artificial 
insemination, in-vitro fertilization (IVF), and assisted 
reproduction, including gamete intrafallopian transfer (GIFT) 
and zygote intrafallopian transfer (ZIFT), will be added 
to the medical plan. A diagnosis of infertility is required 
for services, but same-sex couples do have access to this 
benefit after other artificial insemination attempts have 
been made. IVF/GIFT/ZIFT is limited to one (1) cycle per 
lifetime. All eligible services must be provided by in-network 
providers and are subject to a 50% coinsurance. 

 + Unlimited Physical Therapy

 � Kaiser Washington Plan will remove the visit limit for 
physical therapy sessions. 

For Mid-Atlantic Enrollees:

 + New Infertility Benefit 

 � In-vitro fertilization (IVF) will be added to the medical 
plan. A diagnosis of infertility is required for services, but 
same-sex couples do have access to this benefit after other 
artificial insemination attempts have been made. Coverage 
is limited to three (3) procedures or up to $100,000, 
whichever occurs first, per lifetime. All eligible services must 
be provided by in-network providers and are subject to a 
50% coinsurance. 

Cigna Dental Plan
There will be no changes to the Cigna Dental Plan for 2022. This 
plan provides coverage for diagnostic, preventive, basic, major, and 
orthodontic services.

Review the 2022 Benefits Guide for additional details.

VSP Vision Plans
The following benefits apply to the Standard and Premier vision plans.

 + Primary EyecareSM 

 � The current Diabetic EyeCare Plan will be converted to 
Primary EyeCare Plan. The Plan will allow treatment and 
diagnoses of eye conditions, including pink eye, vision 
loss and cataracts for all members plus additional exams 
and services for members with diabetes, glaucoma or 
age-related macular degeneration. A standard $20 copay 
applies for exams. Copays do not apply to additional 
professional services.

 + New LightCareTM 

 � For those of you with 20/20 vision, you can consider 
enrolling in either one of the vision plans and utilizing the 
LightCareTM benefit to purchase ready-made non-prescription 
blue light filtering glasses or ready-made non-prescription 
sunglasses. LightCare benefits count towards your frame and 
lens allowance.

 + New Computer VisionCare PlanSM – 

 � This benefit allows you to obtain another pair of glasses 
specifically for computer use. Having a proper pair of computer 
eyewear with corrective lenses can help combat the symptoms 
of digital eye strain: dry, irritated eyes; blurred vision; eye fatigue; 
and head, neck and back pain. Eye exam and standard lenses are 
covered in full after a $25 copay. This new benefit provides a 
retail frame allowance up to $90. 

 + New UV Protection Lens Coverage will be added to the Vision 
Premier Plan Only.

New Adoption, Surrogacy, and Elective Egg 
Freezing Benefits

 + In addition to the enhanced IVF benefits that are included in the 
firm’s medical plans, we will be introducing even more inclusive 
family building benefits starting in January 2022 for those on 
different family-building journeys.  A new reimbursement plan will 
help cover expenses related to adoption, surrogacy, and elective 
egg freezing. Enrollment in the firm’s medical plan is not required 
to participate in the reimbursement benefit. More information will 
be provided at the start of the new year.
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HSA Contribution
Wilson Sonsini contributes to your HSA each month and you can too — federal tax-free. See chart below for details. Your unused HSA funds 
roll over each year (funds are not use-it-or-lose-it). And, any funds you or Wilson Sonsini contributes to your HSA are yours to keep, even if you 
leave Wilson Sonsini.

Medical Coverage Monthly Contribution Maximum Annual HSA Contribution IRS 2022 
Limits

from Wilson Sonsini from Wilson Sonsini from  
You

Employee $55 $660 $2,990 $3,650

Employee + Spouse/DP $110 $1,320 $5,980 $7,300

Employee + Child(ren) $110 $1,320 $5,980 $7,300

Family $110 $1,320 $5,980 $7,300

REMINDERS:
Long Term Care (LTC) Plan

 + New Washington State Payroll Tax – This is a reminder for all 
Washington employees that beginning January 1, 2022 you must 
contribute to the Washington Cares Fund at a rate of $0.58 per 
$100 of earnings unless you hold an existing long-term care 
policy such as the LTC plan sponsored by Wilson Sonsini and 
have applied for and received approval for an exemption from 
the WA Cares Fund coverage. If you have already enrolled in 
Wilson Sonsini group LTC coverage and you want to apply for 
a tax exemption, you must take action now. Applications for 
exemption will be available starting Oct. 1, 2021 from the WA 
ESD, and you can apply up to December 21, 2022. 

 + IMPORTANT: You are responsible for providing written 
notification of the exemption to Wilson Sonsini. Approved 
exemptions will take effect on the first day of the quarter 
immediately following the approval of the exemption. Exempt 
employees are not entitled to a refund of any premium deductions 
made to the Washington Cares Fund before the effective date of 
an approved exemption.

Optional Life Insurance

If you want to increase your group life insurance coverage for yourself 
or your spouse, or if you want to apply for the first time during Open 
Enrollment, you’ll need to complete an Evidence of Insurability (EOI) 
form. Your application must be approved by the carrier before new 
coverage can take effect.  EOI is not required for optional child 
life coverage.

Optional Accidental Death & Dismemberment (AD&D) Insurance

You may enroll, change, or cancel your AD&D coverage during Open 
Enrollment. Evidence of Insurability is not required for AD&D coverage. 
Election changes made during Open Enrollment will take effect on 
January 1, 2022.

Cost of Coverage
The firm will continue to pay the majority of the cost of insurance. For associates and staff, depending on your income level, the firm pays:

 + 70-90% of the actual cost of your coverage; and
 + 50-80% of the actual cost of your dependents’ coverage. 

For nonmember employees, pre-tax payroll deductions for medical, dental, and vision plans will increase 4% in 2022.  Rates for each plan option 
are presented in Workday when you complete your Open Enrollment task.

Update Your Beneficiaries
While reviewing and electing your group medical and dental plan options for next year, please be sure to review and update (if needed) your 
group life insurance beneficiary designations. This is particularly important to do after experiencing a major life event such as a marriage, 
divorce, or other significant family change. It’s also a good idea to update your 401(k) beneficiaries on the Schwab website.
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YOUR WELL-BEING SUPPORT

The EAP offers free, confidential counseling with licensed professional counselors. Call 866-799-
2728 for support with stress, anxiety, depression, relationship issues, family concerns, substance 
abuse, anger, grief, loss, or life transitions. In a crisis, emergency help is available 24/7. This benefit 
is available to employees, spouses/domestic partners, and dependents. It’s available now, and 
enrollment is not required.

Ginger provides the right level of emotional support at the right time, coaching via text-based chats 
and self-guided activities-all from the privacy of your smartphone. Ginger coaches are available 
24/7. You also have access to twelve video-based therapy and psychiatry services per year. The 
benefit is available to employees and dependents age 18 and older. To sign up, download the Ginger 
Emotional Support App, tap “Get Started” and enter your work email address.

For Cigna enrollees only: Virtually connect with a Licensed Therapist or Psychiatrist via live video 
and private texting.

 � Help with anxiety, depression, stress, obsessive compulsive disorder, substance use and addiction
 � Virtual visits with: Licensed Therapist and Psychiatrist
 � Text coaching/therapy capabilities
 � Nationwide coverage
 � Age 13+
 � Customer cost share applies

Individuals with diabetes are at greater risk of becoming seriously ill due to COVID-19, especially 
when their condition is not well-controlled. Livongo combines advanced technology and coaching 
to support people living with diabetes. You get a connected meter that automatically uploads blood 
glucose well-being readings to a secure online account; support with diabetes questions, nutrition, 
and lifestyle changes; and a supply of test strips and lancets shipped home each month. Employees 
and family members enrolled in a Wilson Sonsini medical plan may join the Livongo program at no 
cost. Sign up at https://join.livongo.com/WSGR/begin.

Sign up to access a Maven program that’s tailored to support you at every stage of your family-building 
journey. You’ll have a dedicated concierge to guide you, curated online resources, an amazing app, and 
video visits with practitioners in the areas of coronavirus support, nutrition, physical therapy, emotional 
health, fertility, adoption, elective egg freezing, surrogacy, pregnancy, postpartum, pediatrics, and general 
health. Maven is offered free of charge to all benefits-eligible men and women employees of Wilson 
Sonsini. Each subscription comes with access for the employee’s parenting partner. To get started, go to 
https://www.mavenclinic.com/join/wsgrfamily.

One-on-one coaching is available from Talking Talent, an award-winning gender diversity consultancy 
and leadership development firm that has worked with over 150 successful organizations, including 
many Am Law 100 firms, to build inclusive cultures and support working parents’ careers. Attorneys 
and staff can take advantage of up to four hours of one-on-one, confidential coaching. Your coach 
can help you with taking care of yourself, resilience, negotiating flexibility, communicating needs, and 
more. We also recommend Talking Talent as a resource to employees who are planning to go on or 
return from parental leave. Email contact@talking-talent.com to get started.

Bright Horizons and their partners offer support to families that can help with:

 � Finding a babysitter, educational caregiver, or nanny
 � Supplementing children’s education with virtual test prep and tutoring
 � Arranging for adult/eldercare
 � Access to College Coach Experts
 � Student loan evaluation and financing strategies

The help you need is only a click or call away. Refer to the various resources available to you and your family at the time of need.
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HEALTH PLAN RESOURCES

Preventive Care
Many non-urgent healthcare matters have been put on hold during 
the COVID-19 pandemic—but it’s now more important than ever 
to safeguard your health. Talk to your doctor about when and how 
you can safely get important wellness screenings that you may be 
due for. Preventive services, including the seasonal flu vaccine, are 
covered under Wilson Sonsini medical plans with no deductible or 
cost-sharing. As an added benefit, if you are enrolled in Cigna Critical 
Illness Insurance, you can get a $50 incentive check for completing a 
health screening test such as a mammogram or blood test.

MYCIGNA.COM & KP.ORG
Your Personal Health Place
Your online home for assessment tools, plan management, medical 
updates and much more.

 + Find in-network doctors and medical services.
 + View ID card information and review your coverage.
 + Track your account balances and deductibles.
 + Compare cost and quality information for doctors and hospitals. 
 + Access a variety of health and wellness tools and resources.

MYCIGNA & KAISER MOBILE APPS
Get the information you need right at 
your fingertips!

 + Check your coverage
 + Find in-network providers
 + Get cost estimates
 + Check your claims and benefit 

     statements 
 + Access your Virtual Care services

Telemedicine
Telehealth is the delivery of health-related services and information 
via telecommunications technologies, including telephones, 
smartphones, and personal computers, for virtual “in-person” 
consultations. The COVID-19 pandemic has greatly accelerated the 
availability of telehealth visits and acceptance by patients.

Both Cigna and Kaiser offer telehealth visits for a range of medical 
care needs, including mental and behavioral health concerns. Please 
check your health plan’s website or call customer service for details.
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